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Program Overview

Occupation: Carpenter

Term of Apprenticeship: 6,000 hours (3 years) on-the-job training
and 455 hours of related instruction.

Related Instruction Provider: Manchester Community College-
Manchester, NH

Credentials Earned: You will earn an OSHA 10-Hour Card for
construction, complete modules of the nationally recognized
NCCER curriculum, and a Nationally Recognized Industry
Credential from the U.S. Department of Labor when the program
is complete.

Apprenticeship Agreement

Document signed by you and your employer
Outlines the terms of apprenticeship
Includes agreed upon wage increases

Includes contact information for resolving issues
and/or complaints

Supportive Services through ApprenticeshipNH

There are financial resources available to you through the ApprenticeshipNH Grant. These funds can help with any
financial or other barriers you may face during your apprenticeship program.

Support Examples: Contact:
* Required uniforms, tools, or supplies If you have any questions regarding supportive services, please do
°* Funds to help with childcare not hesitate to reach out:
* Funds to help with transportation Anne Banks (abanks@ccsnh.edu) or
Vanessa Rashid (vrashid@ccsnh.edu)




Related Instruction

All courses are through Manchester Community College Business Training Center

Three sections:
Part 1: Introduction to NCCER Courses-148 hours

16 weeks, 2 nights per week 3:30-7:30pm and 1 Saturday a month 9am-3:30pm

February 7t-May 27t
Saturday dates: 2/12,3/12,4/2,5/14

Part 2: Floors, Walls, Roofs, Envelope Systems, Masonry, Electrical, HVAC, Painting, and DWV

Systems-148 hours

16 weeks

Fall 2022-specific dates to be determined
Part 3: Carpentry Level Il Courses-160 hours

18 weeks

Spring 2023-specific dates to be determined

Mentorship

Every apprentice will have a mentor assigned to
them. This is a valuable relationship that can help
determine your success in the program.
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Demonstrate a desire to succeed
Show a positive attitude
Be willing to learn
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Actively listen

Seek out and accept feedback

Follow through on commitments
Ask questionsl!!

For general questions about ApprenticeshipNH and
ApprenticeshipNH High School, please contact:
Tracey Jackson | tjackson@ccsnh.edu | 603.230.3526
Anne Banks | abanks@ccsnh.edu | 603.230.3544

The total funding of the ApprenticeshipNH initiative is $7.29 million with 99% funded
through the following US Department of Labor-Employment and Training
Administration Grants at the dollar amounts indicated: Apprenticeship State
Expansion (ASE) Grant-$1.35 million, State Apprenticeship Expansion (SAE) Grant-
$2.05 million, American Association of Community Colleges (AACC) Grant- $450,000,
State Apprenticeship Expansion 2020 (SAE2020) Grant- $3.45 million. Additional
scholarship support of less than 1% is provided by 3rd party scholarship grants for
programs developed through the ASE and SAE grants.

[ This ApprenticeshipNH information sheet was
@ ® created by ApprenticeshipNH, which is part of the
BY Community College System of NH and is licensed

under CCBY 4.0. To view a copy of this license, visit:
https.//creativecommons.org/licenses/by/4.0/

Apprentices
receive
rewards for
skill gains

- wage increases in
parallel with new/
improved skills.

Business
involvement
is key. Emplo re actively
involved a e the foundation
for every program.
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